[ Tabular analysis of Employer feedback form (KIT)

irQ.NOINwre of questions A C D E

-‘ Satisfactory Strongly [Average
: Strongly agregAgree | refing given |Disagree |Disagree |Rating
1Q.1. |The curriculum is relevant for employabilty. 3% 66.7% 50.0%
(.2, | The Curriculum is effective in developing innovative thinking. 33.30%|  66.70% 50.0%|
(.3 |The sylabus is effective in developing skill oriented humen resource. 3330%|  33.30% 33.30% 33.3%|
Q.4. [The current syllabus is accordance with contemporary needs and industrial requirement. 3330%| 33.30% 33.30% 33.3%|
Q.5. [The curriculum is effective in developing entrepreneurial fleadership skils. 33.30%  33.30% 33.30% 33.3%)
Q.6. | The sylabus has good balance between theory and application, 3330%| 33.30%]  33.30% 33.3%|
Q.7. | Essental sotskil provided by the Instittion hs bearing on performance of the employer 100% 100.0%)
Q.8 | Necessory communication skis are provided by the insittion. 100% 100.0%)
/0.9 | The Instiution has incamated flexibilty in team working and team efforts. 33.30% 66.70% 50.0%
Q 10]Suggestions if any.
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Q.1. The curriculum is relevant for employability.
3 responses 7

@ Strongly Agree.

@ Agree

¢ Satisfactory rating given,
@ Disagree.

@ Strongly Disagree.

Q.2. The Curriculum is effective in developing innovative thinking.
3 responses

@ Strongly agres.

© Agree.

. Satisfactory rating given,
@ Disagree.

@ Strongly Disagree.

Q.3. The syllabus is effective in developing skill oriented human resource.

3 responses

@ Strongly Agree.

@ Agree.

@ Satisfactory rating given.
@ Disagree.

@® Strongly Disagree




Q.4. The current syllabus is acgordance with contemporary needs and industrial requirement.
3 responses

@ Strongly Agree.

® Agree.

@ Satisfactory rating given.
@ Disagree

@ Strongly Disagree.

Q.5. The curriculum is effective in developing entrepreneurial /leadership skills.
3 responses

@ Strongly Agree.

® Agree.

@ Satisfactory rating given.
@ Disagree,

@ Strongly Disagree.

Q.6. The syllabus has good balance between theory and application,
3 responses

@ Strongly Agree.

® Agree

@ Satisfactory rating given.
@ Disagree

@ Strongly disagree,




Q.7. Essential soft skill provided by the Institution has bearing on performance of the employer.
3 responses »

@ Strongly agrea,

® Agree.

& Salistactory rating given,
@ Disagree

@ Strongly disagree.

Q.8.Necessory communication skills are provided by the institution.

3 responses

@ Strongly Agres

& Agree,

@ Satistactory rating given.
@ Disagree

® Strongly disagree

Q.9.The Institution has incarnated flexibility in team working and team efforts.
3 responses

@ Srongly Agree

® Agree

@ Satisfactory rating given,
@ Disagree.

@ Strongly disagree,

Q.10. Suggestions if any.3 responses

Nothing as such
Na

The following are observations on Employer’ Feedback:-

1. Candidates should be work properly as regular basis.

2. To develop ability to learn new technology.

3. Candidates have to perform satisfactory response about their assign
duties.
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Feedback Committee Report: 2021-22

I
A meeting of Feedback Committee members was held on 14/02/2022 at 10 AM to analyse rhe feedback

received from the Employers. Following members were present in the meeting:

Mr. Avinash Kumar Singh — Assistant Professor (Computer Science and Engineering) i ] l-;ea,d

Ms. Deeksha Pandey - Assistant Professor (Electronics and Telecommunication) : :{4*gmber
Mr. Deepak Tiwari - Assistant Professor (Faculty of Business Study) ' Member
Mr. Tapas Kumar Shaha - Assistant Professor (Computer Science and Engineering) Member

On the basis of the responses received from the Stakeholders, following chart & 1ts graphlcal

representation for further analysis has been prepared and some suggestions has been record% - further
i H

improvements:
Category : Employers Feedback form
Total number of Employers feedback recorded 120
Total number of questions attempted 109
Feedback type :Online '
Tabular analysis of Employer Feedback response ?
. A:- B:- C:- D:- E:- Average
Question Number ; Rat ng
Strong Satisfactory rating ; Strongly
agree Aares given i Disagreg |
: 16% 46% 4.00% 0% 0 4 %
Q.1. The curriculum is relevant for employability ol %a‘ 'i? i i
b E R
Q2. The Curriculum is effective in developing 15% 52% 18% 4.00% 0% i, 85%
innovative thinking, :
Q.3. The syllabus is effective in developing skill 16% 45% | 21% 8.90% 0% 82%
oriented human resource.
Q4. The current syllabus is accordance with 15% 42% 25% 7.90% 0% 82%
contemporary needs and industrial requirement S
Q.5. The curriculum is effective in developing 16% 42% 18% 5.60% 0%‘5 {35 i+ 76%
entrepreneurial /leadership skills, il
Q.6. The syllabus has good balance between theory 17% 46% 21% 8.90% [ 84%
and application,
Q.7. Essential soft skill provided by the Institution 17% 52% 25% 7.90% 0% 94%
has bearing on performance of the employer. ¢
Q.8.Necessory communication skills are provided 16% 45% 22% 5.40% 0% A 93%
by the institution
Q.9.The Institution has incarnated flexibility n 15% 42% 26% 6.90% | 83%
team working and team efforts. |
Q.10. Suggestions if any. Recorded
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The following observations are recorded from Employer’ Feedback:
1. Needs to develop abilities to learn new technology.

2. Classes on latest Technology. »‘

3. Candidates should also be taught through activities to be more punctual & sincere tom)arhsthew

assigned duties.

4. Students must require to go through some case study situations.

(Mr Avinash Kumar Singh) b
Coordinator-Feedback Committee
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Ref/KIT/FC/04/4.2 Date: 08.04.. mi

Feedback Committee Report: 2021-22 ; R

A

A meeting of Feedback Committee members was held on 08/04/2022 at 10 AM to anal!ar*h y
i 1
feedback received from the Employers. Following members were present in the meeting:

L
Y
i

Mr Avinash Kumar Singh — Assistant Professor (Computer Science and Engineering) Head

Ms Deeksha Pandey - Assistant Professor (Electronics and Telecommunication) 3 Men}bg{ 4
Mr Deepak Tiwari - Assistant Professor (Faculty of Business Study) Men':ﬂ:ér; !
Mr Tapas Kumar Shaha - Assistant Professor (Computer Science and Engineering) Men;bqaii !

On the basis of the responses received from the Stakeholders, following chart & its graphical
representation for further analysis has been prepared and some suggestions has been recordéd for

further improvements: Kot

E-mail : info@kashiit.ac.in + Website : www.kashiit.ac.in 13, 1800- 123;%3‘&-123

Category : Employers Feedback form
Total number of Employers feedback recorded 2t
Total number of questions attempted : 09
Feedback type : Online
Tabular analysis of Employer Feedback response ,” 430
i 3
A B:- - D:- o P A
: : | Average
Question Number 5 Rating
| Strong R Satisfactory . Strongly | | | =
agree 8 rating given i Disagree ! ]
: : . 4 4.00%
(3.1, The curriculum is relevant for emplovability s s g o5 G A
I
Q.2. The Curriculum is effective in developing 15% 52% 18% 4.00% 0%, A4 85%
innovative thinking. : j t
(0.3, The syllabus is effective in developing skill 16% 52% 21% 8.90% o% 89%
oriented human resource. | jg
Q4. The current syllabus is accordance with 15% 42% 25% 7.90% 0% 87%
contemporary needs and industrial requirement,
Q.5. The curriculum is effective in developing 16% 52% 25% 5.60% 0945 a4 i 93%
entreprencurial /leadership skills, o i :
Q.6. The syllabus has good balance between 17% 46% 21% 8.90% 0% | *i"! L o8a%
theory and application. firtlid
Q.7 Essential soft skill provided by the Institution 17% 52% 25% 7.90% 0% 94%
has bearing on performance of the employer. i I
Q.8 Necessory communication skills are provided 16% 45% 22% 5.40% 0% (| | 83%
by the institution. s
Q.9 The Institution has incamated flexibility in | 15% 42% 26% 7.90% 0% & 1 83%
team working and team efforts, { | IH i3y |
Q.10 Suggestions if any. Recorded P
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The following observations are recorded from Employer’ Feedback: ,
- 1. Needs to develop abilities to learn new technology.
2. Classes on latest Technology. P it

3. Candidates should also be taught through activities to be more punctual & sincere tow@ards’

their assigned duties.

4, Students must require going through some case study situations.

miiks 4

Hifiey
(Mr Avinash Kumar Singh) | *
Coordinator-Feedback Committee
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Feedback Committee Report: 2021-22 ;

A meeting of Feedback Committee members was held on 08/06/2022 at 10 AM to analyse the

KASHI INSTITUTE OF TECHNOLOGY

feedback received from the Employers. Following members were present in the meeting: L;

Mr Avinash Kumar Singh = Assistant Professor (Computer Science and Engineering)

Ms Deeksha Pandey
Mr Deepak Tiwari

Mr Tapas Kumar Shaha - Assistant Professor (Computer Science and Engineering)

- Assistant Professor (Electronics and Telecommunication]

- Assistant Professor (Faculty of Business Study)

"

Heacij: "!
Member
Mem_'bf.;*:r
Me |

On the basis of the responses received from the Stakeholders, following chart & its gt_'éﬁléal

representation for further analysis has been prepared and some suggestions has been recorded for

further improvements:

Category

Total number of Employers feedback recorded

Total number of questions attempted
Feedback type :

: Employers Feedback form

111
: 09

: Online

ikt |

Tabular analysis of Employer Feedback response

C:- D:-
Que.No di5 : A;:':langg
agee: | 250 | Sy | ouagee | st RIS
Q.1. The curriculum is relevant for employability 17% 59% 19% 4.00% 0% .I 95%
hodfﬁa?lreﬁsz:::.::mi_seﬂ'm:ri‘.em developing skill oriented L 16% 589 21% ( 8.90% 0% : '. 9556 “
o T”,'Zffﬂ;ﬁl’;ﬁ?ﬁiﬁiﬁ?ﬁ”’“ﬁ-‘”'I" 15% 56% 32% 7.90% 0%4*' L 96%
o % | 5% | o | sem | on W0 o
gl';’iic“’mf;{””"”‘ his g0od balance befween theory and 15% 54% 21% 6.40% 0% || gey
T IR I N I - St x
:I:]:nNu:;e:mw communication skills mle provided by fhe 16% 57% 229 5.40% 0% 95%
e T e T I 6% | o
Q.10. Suggestions if any, Recorded
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1. Needs to develop abilities to learn new technology. 8 o A

2. Classes on latest Technology.

3. Candidates should also be taught through activities to be more punctual & sincere tow‘iards
their assigned duties. i 4 £
L
4. Students must require going through some case study situations. tﬁf’; ol
e

(Mr Avindsh¥umar Singh) ,
Coordinator-Feedback Commit
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EMPLOYERS FEEDBACK REPORT

S.no |[Name

Email. Contact No. Designation Job Profile | Organization |1.The 2.The Curriculum  |3.The syllabusis 4.The current syliat 5.The curricul 6.The syllat 7 I soft skill |8 EALTS 10.
Name curriculum is is effective in effective in is accordance with is effective in has good balance |provided by the Institution | Suggestions
relevant for developi ! skill y needs developi E theory  |Institution has L if any
ployability. i oriented human and industrial ep | |and app bearing on ion skills i i
resource. | fleadership skills. lare  flexibilityin
1 |Avinash Nikam avinash nikam@antonywast | 8669364022 |Human Resource Manager and Antony Waste Agree Agres Agree Agree Agree Agree Agree Agree Agree For pool campus
ein Education |Handiing Cell
2 |Shweta Singh shwata singh@gatikwe com | 7505662811 Human Resource HR Gati KWE MNeutral Agree Agrese Agrea Agree Agree Agree Agree Agree Mo any
suggestions as of
3  |Rishabh Ruta bbooachtech@coachtech.in 9956393333 Human Resource GTE/DTE BB Coachtech Agrea Agree Agree, Agree Agree. Agree Agree Agree. Agree need to
wark on
4 |Palak Sood palak sood@vinove.com 9205143766 Human Resource HR Vinove Sofiware  |Agree Agree. |Disagree. y rating given.  |Disagree. Satisfactory rating  |Agree. Agree. gly g &5 such
9 given, Agree
5 |Saurabh Singh hr@avgwire.com 9566534999 Human Resource US based AVG Wires Strongly Agree. | Strongly agree. Strongly Agree. Strongly Agree Strongly Agree. Strongly Agree. Agree. Agree. Agree Na
| Softwal
6 Ip ikalpa singhd@: .com | 8298527545 Human Resource Education and  |Seccon gly Agree. agree. Strongly Agree. |strongly Agree. ly Agree. Strangly Agree. Strongly agree. Mo suggesti
sales Agree. Agree, All Good
7 |Jyotsana amit@invectics tech 9108842407 / HR & Campus Officer I Agrea Agree. Agres Agree Agree. Agree Agree. Satisfactory | Strongly Nothing as per
- Director rafing given. |Agres. say
8 |Saloni 9320645255 Talent Aquisition HR TIAA India Agree y rating Disagres Safisfaclory raling given | Satisfactory rating  |Agree Disagree Disagree Salisfactory | Needs to develop
ta@in tiaa.org Associale qgiven given rating given | abilities to learn
9 |Sonali Shah Elusioni com 70 10 |Operstion Head GTE/DTE |Fusion y rating rating tactory rating g i y raling given | Agree Satisfactory raling | Disagree Agree Salisfaclory | Classes on latest
qgiven |ntvan given rating given | Technalogy
10 hi i at in | 7940009210 Execulive HR Greal Software Agree | satistactory rating Agree Agree Satisfactory rating  |Agree y rating given |Agree Agres Candidi
Laboratory Pyl Lid. given given should also be
11 |Diksha Gupta ni2@edukyu com 9528821392 |[HR & Campus Officer |HR Edukyu Pvt. Ltd. |Agree Agree. Agree Agree. Agree, Agree Agree, Agree, Agree. Students need to
hrt @edikyu.com work on
12 |Ati Chauhan ati.chauhan@galvtix.com 9953947933 |COO GTE / DTE Galytix Analytics |Agree Agree. Disagree Salisfactory rafing given. |Disagres. Satisfactory raling  |Apree. Agres gl Vg as such
Pvt. Ltd. given. Agree.
13 [Vaishali Thakur | ts@ieamingra| 9821022482 |Managing Direclor  [HR Learning Routes |Strongly Agree.  |Strongly agree. Strongly Agree. Strongly Agree: Strongly Agree. Strongly Agree. Agree. Agree, Agree. Na
Put. Ltd.
14 |Sapna Pandey sapna pandey@nucleussofl | 7428682244 |Human Resource & TrjUS based Nucleus gly Agree, gly agree, Strongly Agree Strongly Agree Strongly Agree. Strongly Agree. Strongly agree. I Mo sugg
WEre.com | Agree. Agree, All Good
15 |Lovi shukla lovi_s@jaro.in 8280290866 Human E and |[Jaro Educati Agree Agree. Agree. | Agree. Agree Agres Agree, {Satisfactory | Strongly Mothing as per
sales rating given. |Agres. say
16 |Vaibhav Khanna  |yaibhav khanna@ici com |9023426086 Human Resource |Manager Talent |fci-com Meutral Neutral Neutral MNeutral Neutral Neutral MNeutral Newtral Neutral Get MOU signed
. with the indusiry
17 |Shakshi Singh shakshi singh@vinove.com |7275314095 Human Resource IT head Vinove gly agree agres Agree Agree Agree Agree Agree Agree Strongly Agree|| have very
h
18 |Wilson {lson m (90280 42829 Human Resource Quality inspector [Aloha Technology |Agree Agree Agree Agree Agres Agree Agree Agree Agree TFor pool campus
19 |Nikhil Mishra nikhil mishra@imarticus.com |9958435523 |Human and Leaming |Neutral Agree Agree Agree Agree Agree Agree Agree Agree No any
suggestions as of
20 |Nidhi Gupta |ngupta utions. 97184 40278  |Human Resource HR Bayone Agree Agree. Agree Agree, Agree. Agree Agree. Agree. Agree. Students nead to
" work on
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) |
4

¢S.no [Name Email, Ci No. Designati Job Profile | Organization |[1.The 2.The 13.The 4.The current  |5.The 6.The syllabus | 7.Essential 8.Necessory |9.The 1 0
Name cyrriculumis |Curriculum  |syllabusis |syllabusis curriculum is  |has good soft skill communicati |Institution :
relevant for  |is effective |effectivein |accordance  |effectivein  |balance providedby  |onskillsare |has Suggesﬁo
employability. |in developing |with \developing between theory |the Institution |provided by |incarnated -
developing |skill contemporary |entrepreneuri |and application, |has bearingon [the fiexibilityin | 1S if any
i i i i ds and al fleadership performance  |institution. [team
thinking. h industrial skills. of the |working and
1 |Shalini KS shalini ks@intellipaat com 9686361245  pni Aquisition Assod HR Intellipaat  |Agree Satisfaclory |Disag isfactory Satisfaclory  |Agree Disagree Disagree [Satisfact Y |Needs to develop
rating given rstmu given rating given rating given abilities to learn new |
2 {Tumul Jaiswal tumul@taxtrontechnologies. con 3365396639 Operation Head GTE/DTE TAXTRON  |Satisfactory  |Satisfactory |Satisfactory factory Agree Satisfactory Disagree Agree Satisfactory  |Na
TECHNOLOGIE |rating given  |raling given |rating given |rating given rating given rating given
3 |Sachin Patel sachinpatel068@gmail com  |BOS7788618 Executive HR Alembic Agree Satisfactory |Agree Agree Satisfactory Agree Satisfactory Agree Agree Needs to develop
rating given rating given rating given iiti
4 |Shalini KS shalini ks@intellipaat com 9686361245 | Talent Agusition |HR Intellipaat Agree Agres. Agree. Agree. Agres Agree Agres, Agree Agree. Nothing as per say
Associate
5 |Tumul Jaiswal lumul@taxtrontechnologies.co |9369396639  |Operation Head |GTE/DTE TAXTRON Agree Agres, Disagrea Satisfactory Disagree Satisfactory Agree, Agres Strongly Nothing as per say
m TECHNOLOGIE rating given rating given Agree.
& |Sachin Patel sachinpatelO68@gmail com  |BOST788618  |Executive HR Alembic Strongly Strongly Strongly Strangly Agree |Strongly Agree [Strongly Agree  |Agree Agree Agree Get MOU signed with
Agree. agree. Agree. the industry so that
7 |Vishal Gupta vishalg@chetu com 9560172848 |HR & Campus US based Chetu Strongly Strongly Strongly Strongly Agree |Strongly Agree |Strongly Agree [Strongly agres | Strongly Strongly Needs to develop
Officer Saftware Agree. agrea Agree Agree Agree. P
| & |Akash Owived: akash d@space-nda.com 7211146204 |[COO Education and |Space india Agres Agree Agree Agree Agree. Agres Agree Satnsfaclory Strongly « Needs to develop
sales s __ |etnggiven |Agree bilities to learn new
3 |Ashok Banial ashok bemal@idsd com SBTE0STTTE  |Manager Talent |Manager IDE INFOTECH [Neutral Neutral Meutral Neutral Neutral Neutral Neutral [Newt ral Neutral No any suggestions
Acquisition Talent * LTD as of now
| 10 [VIJAY KUMAR vijay pandey@obeetas com 9 15335E+11  |President-IT IT head OBEETEE Strongly agree | Strongly Agree Agres Agree Agres Agres Agree Strongly Students need to work
PANDEY PRIVATE agres Agree on Commimeatian
W F’umaj he recruitment@rehable-aes.in 844?46{:13?17 [Hr Quality Kp reliable Agres Agree Agras Agree Tt Agres Agree Agrae Agres Agree Classes on latest
inspector technigue pvt Itd o Technoloey
Akash Dwived akash di@space-india com 72111465204  |COO Manager and  |Space India Neutral Agree Agree Agree Agrae Agres Agres Agraes Agree Needs to develop
i Education ol = abilities 1o learn new
Shahm KS shalin ks@ntelipaatl com | Tatem Agquisition  |HR Intellipaat Agres Agrees Agres Agrea Agree Agrea Agree Agree Agree Ma
Associate
14 [Tumul Jaiswal umul@taxtrontechnologies co [S369396638  |Operation Head  |GTE /DTE TAXTRON Agree  |Agrse |Disagree  |Satisfactory  |Disagree. Satisfactory Agree Agree Strongly Needs ta develop
| o TECHNOLOGIE rating given rating given Agree abilities to learn new
I 15 |Sachin Patel sachinpatelD68@gmail com BOS77EEG18 Executive HR Alembic Strongly Strongly Strongly Strongly Agree |Strongly Agree |Strangly Agree  |Agree Agree Agree Nothing as per say
Agree. agree Agr=e
16 |Vishal Gupta vishalg@chetu com 956017 2848 HR & Campus US based Chatu Stronaly Strongly Strongly Strongly Agree (Strongly Agree |Strongly Agree. |Strongly agres | Strongly Strongly Nothing as per say
Officer Software Agree. agrea. Agree Agree.
17 |Akash Dwivedi akash d@space-india.com 7211146204 |COO Education and |Space india Agree Agree Agres Agree Agres Agree Agree. Satisfactory |Strongly Get MOU signed with
sales rating given  |Agree the industry so that
18 |Anyj Kumar anuj@srnts.com 9630307433  |Managing Director |Managing SRN Agree Agree. Agres Agree Agree Agres Agree. Satisfactory  |Strongly Needs to develop
Director Technology rating given  |Agree. iliti
19 |Shejal Bajpai Shejal Bajpai@utkarsh. ban |B090554227  |Human Resource §IT head Utkarsh Small  |Neutral Neutral Meutral Neutral Neutral Neutral Neutral Neutral Neutral Nuds to develop
K Finance Bank
20 |Arun Sharma sharma.arun@iciciprulife.co [9557647710  |Human Resource |Quality ICICI Prudential |Strongly agree |Strongly Agree Agree Agree Agres Agree Agree Strongly |No any suggestions
m inspector Life Insurance agree Agree as of now




